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Stephenson Harwood's Closure to Accrual Process Plan 
The journey to closure to accrual  
 
With the increasing costs associated with defined benefit pension schemes, closure to accrual is one liability 
management exercise that a number of sponsors have been keen to consider. We advise both sponsors and 
trustees on the closure to accrual journey. This sets out an overview of the key considerations and steps to 
be undertaken when carrying out such an exercise.   
 

Initial considerations  
A few initial checks should be made and dealt with, where necessary, before a closure exercise is considered 
further: 

 Do any of the trustees have a conflict of interest? 
 Have any representations been made to members regarding continued active membership? 
 Do employees have a contractual right to continued active membership? 
 
The process 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Member communication and consultation  
- Clear communication with members is key 

- If employer has 50 or more employees, a minimum 60 day consultation may be required 

- Additional employment consultations may apply if dismissal and re-engagement route is taken 

Does power in rules protect final salary 
link? 
Some closure powers or powers of amendment may, 
however, protect a final salary link. This would allow 
service to cease but not salary accrual.  

Non-scheme option 
- Contractual agreements – members may 
agree to cease accrual, including consenting to 
break any final salary link.  

- Member opt-outs –the scheme rules may 
provide that members can choose to cease being 
active members by giving notice. Thought should 
be given as to incentives for obtaining this 
consent. Care also needs to be taken that no 
section 75 debt is inadvertently triggered. 

- Dismiss and re-engage – if no other route is 
available, it may be possible to dismiss members 
and re-engage on new employment terms. 
Thought should be given to employment claims 
and HR issues.  

Is there a power in the rules of the scheme to close to accrual? 
The simplest way to achieve closure may be to trigger a closure rule. If there is no pre-existing power to close the scheme, 
the amendment power may allow the rules to be amended to cease accrual.   

Close by preferred route 
- In accordance with power to close 

- In accordance with amendment power (deed of amendment likely 
to be needed and benefit structure may need to be revisited) 

- In accordance with preferred non-scheme options  

Is the power in the rules exercisable? 
The closure rule or amendment power may be subject to 
trustee consent.  If so: 

- Is trustee consent likely to be forthcoming?  

- Will there be a cost for obtaining trustee consent? 

Future pension provision 
Ensure suitable alternative pension provision 
is put in place that complies with employer's 
auto enrolment obligations.  
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Our Services  
 
 Advising sponsors on ability to close scheme to future accrual and most appropriate method to achieve 

closure. Assisting with member communications and negotiation with trustees. Assisting with 
employment law considerations where relevant. 

 Advising trustees on whether they can, and should, consent to a closure where relevant, and what 
mitigation should be requested. Assisting with review of closure documentation and member 
communications. 

 
Our Closure to Accrual Team 
 

 
 
 
 
 

 
 
 
 
 
 
Awards 
 
 Recognised in Chambers and Partners UK and The Legal 500 UK 
 Tier 1 for Pensions Dispute Resolution in The Legal 500 UK 
 European Pensions Awards – Law Firm of the Year finalist 2018 
 Pensions Age Awards – Pensions Law Firm of the Year finalist 2018 
 Pensions Age Awards – Pensions Law Firm of the Year winner 2017 
 
 
 
 
 
 
 
 
 
 
 
 
  
 

 This note does not constitute legal advice. Information contained in this document should not be applied to any particular set of facts without 

seeking legal advice. Please contact your usual Stephenson Harwood pensions law team member for more information. 
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